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No tax or NICs on grant

Income tax and NICs on gains on exercise*

CGT on any further gain on sale

CT deduction for employing company on gain taxed on 
exercise

Taxation of employee share options

*unless special tax-advantaged scheme
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Opportunities for high earners to 

gain from tax-advantaged schemes

• Only CGT on gains from £60,000 worth of options every 3 years

CSOP

• Only CGT on gains from at least £22,500 worth of options every 3 years or at least 
£37,500 worth every 5 years

SAYE

• No income tax or NICs on £3,600 free shares per year

• Income tax and NICs relief on £1,800 per year spent on buying shares

• No income tax or NICs on £3,600 matching shares per year

• CGT exemption

SIP

• Only CGT – with BADR – on gains from £250,000 worth of options every 3 years

EMI
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Suggestions to reduce high earner 

tax benefits from schemes

Exclusion

• SAYE

• SIP

Remove tax 
relief

• CSOP

Reduce level of 
material interest

• EMI



Thank you.

Find us on:

Twitter: @GQLittler

LinkedIn: GQLittler

For more information, please contact:

David Cohen, Partner

T +44 (0)20 3375 0330

david.cohen@gqlittler.com

This information provided by GQ|Littler is not a substitute for experienced legal counsel and does not provide legal 
advice or attempt to address the numerous factual issues that inevitably arise in any employment-related dispute. 

Although this information attempts to cover some major recent developments, it is not all-inclusive, and the current 
status of any decision or principle of law should be verified by counsel.    
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